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Abstract

This paper presents a critical analysis of two key migratory movements as vital elements of “globalisation” and its increasingly aggressive facets in the face of the greatest general economic crisis since the late 1970s; and rising, intensifying or recurring conflicts of various kinds in large parts of the world within and without geographical boundaries. The paper stems from a simultaneously conducted comparative, longitudinal study of corporate migrants attached to transnational corporations (TNCs) on the one hand, and refugees and asylum seekers on the other. It argues that both groups remain or become - by complete choice and intention or through increasing exploitation, abuse and exclusion - related to polarised labour markets and are, in different ways, indispensible elements for the survival of the struggling global economic system of which the UK economy is an important part, particularly in relation to the City, the leading home of global finance capital in the first decade of this century. While the paper is, fundamentally, concerned with a theoretical and conceptual framework that argues international migration cannot be fully and usefully understood outside the multifaceted and inherently intertwined facets and processes of this latest phase of capitalist economic development, it draws on both primary and secondary research material and data as illustrative examples of the key points argued. It argues that while the facilitators of the movement and mobility of the two groups under consideration – that is to say the TNCs in the case of corporate migrants, and predominantly human traffickers and other brokers of entry and visa arrangements in the case of the refugees – are clearly very different entities, the role of the State as a key and increasingly visible actor is crucial to both cases, including in the materialisation of elite life styles and in deepening exploitation in the shadow economy. 

The paper also points out that for knowledge on international migration to be of a cumulative and authentic nature studies of migratory movements need to acknowledge the deeply unequal and divisive forces of “globalisation” which have resulted in such stark polarisation. 
1. Introduction

This paper aims to take a step towards fulfilling the need for an “urgent area of further research” on international migration in the 21st century as identified by Koser and Lutzs (1998, p.13) for example, at the end of the last. It places two major migratory movements, described by contributors from various academic disciplines and also non-academic accounts as “new” as we approached the end of the last century in order firstly to record the specific experiences of the migrants involved in each side by side; and secondly to demonstrate how they are related to each other in the context of “globalisation” in its economic, socio-legal, political and cultural manifestations. 

It is clearly not within the scope of the paper to cover all these dimensions in sufficient detail, so its primary task is to argue that for authentic research on international migratory movements to be of genuine value, and to contribute to the accumulation of knowledge on the subject, it has to be conducted within a context that, to say at minimum, acknowledges fundamentally bipolar mobility within the global system. And that comparative analysis of migratory movements associated with “globalisation”, as the most recent phase of economic development since the last major economic, social and political restructuring that engulfed most of the world after the late 1970s and the resultant international divisions of labour (for classical analyses please see Mandel, Frober, Wallerstien, Castels & Kosak, Miles, Bauman, Sklair, Solomos, et al.) - are likely to be particularly helpful in understanding both the nature of these divisions, and the processes by which they are maintained, fuelled, shaped and connected. 

For further specificity, the relationship between migration, socio-legal status and skill shortages in vital sectors, case studies of refugee doctors and how they have been and continue to be practically barred from working in the UK National Health Service (NHS) are presented, alongside appeals by the NHS as well as other organisations declaring the urgent need for their skills in a vital and crumbling health sector, which has ended up simultaneously co-operating and competing with a fast growing private health sector funded by Foreign Direct Investment (FDI). The forthcoming closure of Lewisham hospital in South London, due to bankruptcy, announced at the end of January 2013, is the first occasion of such an occurrence since the establishment of the NHS, the much cherished national institution providing publicly funded universal health care to the nation, presented as a “gift” of the country to its people immediately after the defeat of Nazi Germany in the Second World War, along with publicly funded mass education. The pressure resulting from these closures, many more of which are likely to follow, will be felt by nearby hospitals, to which the provision of essential medical care will be offloaded, particularly in terms of Accident and Emergency (A&E) facilities, the most vital components of the system, where immediate specialist care including surgery is needed. It must be noted that this event adds to a long list of widely reported other cases of closures of specialist units and numerous accounts of falling standards of care in the whole sector. This, as the Financial Times reported towards the end of last year, comes at the same time as a substantial rise in private sector involvement in the healthcare services, particularly through Mergers and Acquisitions (M&As), which had already been dominated by private equity since the 1980s and 1990s in the domiciliary care sector, is likely to spread to the rest of the sector as a result of the passing of the controversial Health and Social Services Act in 2012. (FT, October 22, 2012).

By taking the example of refugee doctors, the paper aims to demonstrate how the many faces of globalisation (the economic, political, social, legal and cultural) are embedded in movement and mobility, inherently linked to historical developments within and without geographical boundaries. 
The terms movement, migration and mobility which have increasingly been used interchangeably in academia are used here in a framework in which all movement (free, blocked, potential) is conceptualised as “constitutive of economic, social and political relations” (Urry, 2007, p.34) but one that urges recognition of the unprecedentedly polarised nature of access to movement and mobility and the consequences of such polarisation for the individual and society.  

1.1 Background and General Conceptual Framework
The two groups under consideration in this paper have very different experiences before their migration, during their journey and, equally importantly, in relation to their post-migration life opportunities. The differences are stark and vastly diverse, as will be discussed throughout the paper. A diagrammatical presentation (please see page 7) summarising the key elements of the migration of both groups is included, so as firstly to provide a picture of these differences side by side; and secondly to ensure that proceeding accounts of the migratory anomalies between the two groups are appropriately placed within the general context in which they occur.

In the case of the more recent refugees and asylum seekers (arriving in the last 15 years or so), it is the changing nature and hierarchy of vulnerability and globalised poverty and conflict that has resulted in this group finding itself in the shadow economy of London, alongside other undocumented workers, many of whom have remained undocumented for indefinite periods of time and may have been refused asylum seekers, remaining invisible for similar periods of time or even permanently. Some may come out and start their negotiations for settlement after the 14-year quasi-legal rule of thumb that may grant them permanent residence on the basis of their long endurance, sheer perseverance of presence in the country and their survival skills. Or they may die invisible to the authorities while their children are born here and become British citizens through various legal loopholes. The granting of a general amnesty, undertaken by a number of European countries such as Spain (at least partially) and repeatedly petitioned for by human rights and community groups in order to give refused asylum seekers and undocumented migrants the right to live and work normally has been faced with persistent refusal by various governments over the years, not merely as an act of basic human compassion and international convention, but also as a regulatory labour-market related fiscal policy. On the other hand, some of the now established migrants – some of whom were previously refugees - are now legal British passport holders, many with dual nationalities. A number from the same group now act as employers or brokers of labour in the shadow economy, benefiting from unprotected workers be they undocumented migrants, or refused asylum seekers or poor students who have entered the UK under “false pretences” in search of employment and can only legally work for certain numbers of hours but do so on a full-time basis to survive; or similarly students from the periphery of Europe such as students from some Eastern European states who can enter legally because of European integration laws but have no means (financial or language wise) to support their studies properly, and become trapped in the same shadow economy. 

There are, as will be discussed later, several ways in which the State plays a key and direct role in constructing, controlling – including violent deportation of captured immigrants, with fatal consequences in some cases – and supplying fresh and increasingly vulnerable sources of cheap, almost free, or free labour to an economy based on immigrant toil in its centres of attraction such as the City of London and similar locations, with their countless restaurants, hotels, bars, museums, night clubs, offices, construction sites and the like. In fact, 90% of low-paid workers in London were not born in the UK (Evans et al, 2005) and they remain located in low-paid and casualised sectors such as construction, retail, catering and cleaning.   
The corporate migrant group is not affected by any of these difficulties.
It might be useful here to give a brief overview of the main academic approaches to corporate migration. Corporate migrants are usually discussed from an economics or an international business-related point of view or perspectives concerned wholly or partially with such migration. The first group of investigations, which range from dual-career issues, business management, organisational behaviour, efficiency and productivity, to human resource management and marketing  (please see for example various works by Brewster, Forester, Smith, Scullion, Harzing, Adler, Harris, Hardill, Hammond and Holton, Bonney and Love, Kanter, Thompson et al. others) have essentially sprung from the discipline of Economics, developing various theories to explain the behaviour of the TNCs. Such approaches have historically been situated in international business schools or departments of Economics for over half a century following Stephen Hymer’s ground breaking work in 1960 (which remained unpublished until 1976) (Ietto-Gilles, 2012). Other contributions referring to corporate migrants are mostly from a “migrationist” perspective or perspectives within various disciplines of social sciences (particularly Geography and Sociology) concerned with migratory movements or changes in the global system that analyse their movement in terms ranging from their being “highly skilled”, “in charge”, “club class”, “elite”, “cosmopolitans”, a “transnational class” (please see for example various works by Sklair, Bauman, Brah et al, Pelleriln, Hoogvelt, Castells, Miles, Thrift, others); or those with an interest in regional European integration and movement (For specific examples, please see Salt, 1993; Samers, 2004; or King, 2002). 
Importantly, the recently announced measures by the UK Government to implement new immigration laws enabling far greater and expedient entry to this group in order to increase their numbers substantially demonstrates its willingness to further deepen patterns of inequality in immigration policies and to make this group more of a permanent feature of elite settlement in the UK. The current Prime Minister’s announcements that he wishes to see the number of business-related migrants grow into “tens of thousands” by 2015 means that corporate migration, and its accompanying infrastructure will have an even more concrete and visible impact in the UK. This is evidenced by a substantial rise in visas granted on Inter Company Transfers (ICTs) by namely a 65% increase, from around 20,000 in 2009 to about 30,000 in 2011. According to the Home Office Migration Advisory Committee, the number of entrants to the UK via ICTs per million of the population was “substantially higher” than for comparable countries such as the US, Spain, Canada, Australia, Japan, Germany and Ireland. (Kelly, 2012) 

The general conceptual framework of the paper is presented here in order to point to the changing political economy of migration – specifically the inequality of migration, which has intensified since the advent of “globalisation” and is now arguably one of its most clear manifestations of inequality worldwide, with the UK providing a prime example. It has been argued elsewhere (please see Sakho, 2003) that the conceptual and empirical and the resultant epistemological void that occurs in most approaches to international migration, takes place without contexts and sub-contexts that accentuates it further and further, ultimately resulting in descriptions of migration that at the very most scratch the surface. This is not to say that discrete studies of such migrations are not interesting or worthwhile; only that they will derail basic analytical and critical discourse on international migration as a whole, just as similar accounts have done so on the very issue of “globalisation” itself. 
It is further argued that as we enter the second decade of the new millennium, which has been already marked by unprecedented armed violence on all scales, within and between countries, regions, cities, towns and villages worldwide as well as unprecedented verbal violence and threats by many countries against each other, or a third party, or against known and changing enemies, the issue of refugee migration will not disappear. Neither will expatriation, secondment, inter-company transfer, or however else it may be classified as transnational business-related migration, the primary aim of which remains to implement further survival strategies and competitive edges for the TNCs in the face of the greatest banking crises that has topped the many crises worldwide, in other sectors. 

In addition to the impact of the new immigration laws regarding corporate migrants, two further key points need to be made: firstly that while business-related corporate migration may often be shorter term (normally up to five years, which always offered access to indefinite leave to remain, and now with ever easier and speedier access to permanent settlement and citizenship) the structural impact of this type of migration has always by far outweighed its durability in terms of leaving an enduring imprint on the places and locations affected by it; and secondly, that such an impact is directly related to the restructuring of production and labour processes and working cultures of the locality. In other words, while this group of migrants may currently be fewer in number than undocumented migrants, their qualitative economic, social, political and cultural role remains unique and indispensible and translates itself into implanting practices that ensure increasing corporate profits are made through wholesale restructuring of economies and associated working conditions and cultures where the TNCs have a presence. Corporate migrants are the trusted and approved “eyes and ears” of the TNCs on the ground, their “face’ in other places, the trusted guardians of global corporate political, social, and economic interests. They occupy a place no one else can legitimately take in the international divisions of labour; and, importantly, they are exempt from automation, particularly at senior levels. (Sakho, 2001a) Advances in technology further enhance their efficiency, in the “new techno-economic paradigm” of globalisation. (Castells, 1989) Moreover, they replace themselves with similar characters – i.e. same country nationals from the home base of the TNCs. When host country or third country nationals (managers who do not belong to the home or the host country of the TNCs) have been “groomed for stardom” at the TNCs headquarters, and approved for higher positions, they will at the most be allowed to take charge of regional operations only. At the heart of these programmes always lie intended monopolisation of markets and expansion of competitive production, sales and marking, worldwide, which only ethno-centeric allegiance to the centre can ensure. Finally, as mentioned above, the new immigration laws relating to this group and their role as brokers of a “globalisation” that is now in open crisis, is clearer than ever before. With the new changes in the law, their impact is likely to be felt more directly and visibly and with faster impact on migratory infrastructures that move with them, particularly in essential sectors such as health, housing and education. 
The model below summaries the key points of the paper, and provides a picture from which a more comprehensive argument may be pursued, beginning with some clarifications relating to the main aspects of the research strategy and methods employed.
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1.2 A note on research methodology and geographical parameters 

The geographical focus of this paper is London and surrounding areas. London hosts both the vast majority of the TNC headquarters and personnel, as well as having the largest shadow economy in the UK, to which undocumented workers are systemically relegated according to a hierarchy of vulnerability. It is acknowledged, however, that due to the dispersal of refugees and asylum seekers to other parts of the UK as an immigration policy and practice – namely to the deindustrialised and impoverished parts of the country - an increasing number of poor migrants have now settled in these parts, and that a number of the TNCs may also have relocated to the gentrified parts of the same or may have their original home base in the areas, such as Rolls Royce in Derby for example. 

However, it is London that nevertheless remains the political, economic and cultural power base of the UK, and its renowned global capital. In other words, while the problematic nature of geographical imaginations and classifications that mention the UK - meaning The United Kingdom of Great Britain and Ireland but comprising England, Scotland, Wales and Northern Ireland, each with their own distinct capital cities and cultures - or that in some quoted references the adjective “Great” is abandoned to avoid imperialist connotations in describing Britain is acknowledged, for the purposes of this analysis the emphasis is mostly on the presence of the two groups in and around London.   

Primary data is extracted from a larger pool of data on both groups
 to support basic arguments and includes case studies, biographical research and interviews as appropriate, with the main research parameters as follows:

1. In terms of duration, the research on corporate migrants and their migratory infrastructure was conducted between 1997 and 2013. Although the work on the refugee group started much earlier, the data presented corresponds to the same period as the corporate migrants. This is done in order to maintain a more balanced view of both groups within the context of changes in “globalisation” processes and in the law regarding migration.  

2. Sources of data for the corporate group are threefold: in-depth semi-structured, open-ended interviews with 33 corporate migrants – mostly senior executives belonging to the upper echelons of the major TNCs by industry rank; 45 detailed family questionnaires and various focus group discussions and interviews with staff in charge of associated key migratory infrastructures such as international schools. 

3.  Sources of data for the refugee groups are mostly from the refugees at various points in their journey, and refugee organisations, lawyers, interpreters, voluntary sector groups through similar semi-structured, open-ended interviews as well as questionnaires which have formed case studies and biographical accounts.
 The total number of cases informing the study has exceeded 130, and divided roughly equally between single member and family migration.
4. To observe research ethics and confidentiality and to avoid presentational bias, all participants are treated as “Participant” and denoted as “P”, regardless of their position within the larger group, with the country of source movement being grouped under regional geographical classifications, such as Middle East and North Africa (MENA), which incidentally is also used by TNCs conceptually and operationally. Further specifications of origin or ethnicity are included as offered by Participants.
5. In both cases, the guiding research methodology is in the tradition of the model developed by Glaser and Strauss (1967) and Strauss and Corbin (1998). In all cases the questions asked are centred on the following themes: What determined the move? How much choice did the migrants have in the decision to move? What was their assessment of the experience so far in their journey?
 
2. The Role of the Sate, the Shadow Economy and its Workers

As stated earlier, a main focus of the paper is to consider the role that the UK State plays in regularising the flow of immigrants into globalised labour markets.  The list of “failures” of the UK immigration system in policy and practice is long and commonly reported (such as repeated loss of files, sensitive data being left on public transport by officials, corruption by Home Office officials dealing with refugees including several “sex for visa” scandals, various episodes of the United Kingdom Border Agency (UKBA) employing “illegal” cleaners at its offices, political scandals over exposed favouritism, including one resulting in the resignation of the Home Secretary himself in 2004, etc.). Systemic failures have been noted and criticised not only by a wide range of NGOs and campaign groups, the media of various political persuasions, but also by key governmental entities that persistently express disappointment at the performance of immigration authorities. A number of related aspects are discussed below. 
2.1 The historical amnesia of the State

Nobody ever seems to know how many undocumented persons, variously described by state and society as “irregular”, “illegal”, “refused”, “bogus” and the like live among the indigenous inhabitants of the UK. This is the case now and it seems to have been the case for a long time. The above-mentioned terms are used interchangeably here, because as will be explained later on (page 13), the futility of these categories becomes very apparent whichever way one considers them. 

At the time of writing at the beginning of the year 2013, there are hundreds of thousands of people in the UK waiting for their immigration status to be regularised. While no one seems to know how many unregulated migrants there are, estimates vary between 600,000 and approaching one million people. According to Gordon et al. the population of irregular migrants could be up to 863,000 people at the end of 2007. This study also estimates that about two thirds of irregular migrants lived in London at the end of 2007 and that the number of refused asylum seekers in London with irregular status increased by around 131,000 since 2001 (Gordon et al., 2009). However, according to a more recent account, “No Easy Options”, by the Institute For Public Policy Research (IRPP), (Finch and Cherti, 2011), any decline in the number of refugees and refused asylum-seekers from a peak in 2002 – in proportion to the total number of undocumented migrants - may well be due to the triumphalist government policy of creating a “hostile environment”, an environment that deters “bogus” asylum seekers and refugees from entering the UK as a “benefits haven”.
However, back in the 1980s, and early 1990s while similar derogative terms such as “unproductive” and “undesirable” were commonly used to describe refugees and asylum seekers, it was still unclear how many of them were actually present in the country. This was the case despite many refugee organisations asking the Home Office to be more transparent and systematic about its data collection, beyond the rough estimate of the total number of refugees being 100,000 at the time, made by the United Nation High Commissioner for Refugees (UNHCR). According to the British Refugee Council (BRC)
, no figures were made available on how many people were held in detention, their gender or age, or, indeed, how many asylum seekers were refused or removed; only that in the 1980s, over 83% of refugees came from ten countries: Iran, Sri Lanka, Iraq, Ghana, Uganda, Ethiopia, Pakistan, Turkey, Somalia, and Poland (BRC, 1989). It is worth mentioning here that apart from Poland, which has now been integrated into Europe and with the migration of hundreds of thousands of Polish workers into the UK on work-related visas under “managed migration” schemes, many of the countries listed in the 1980s remain amongst the ten top refugee producing countries today, such as Iran, Sri Lanka, Pakistan, Somalia and, of course, countries engaged in new and old protracted internal conflict or outside invasion, or both, such as Syria and Afghanistan.         
2.2 Operational lack of fitness 
The recent history of immigration policy by the UK state is again extraordinary by any measure. Rated by its own 2006 internal inquiry into the immigration policy and practice by the Home Office as “not fit for purpose”, the newly formed body of the UK Border Agency (UKBA) came under serious criticism again, years later and indeed throughout its existence. In 2008, a report by the Parliamentary Committee condemned the UKBA’s record concerning a long list of factors and indicators ranging from the Agency not knowing how many “illegal” immigrants enter or leave the country to extreme delays in dealing with asylum cases resulting in the costly business of putting hundreds of thousands of lives on hold for years and sometimes for well over a decade - individuals who could have been active tax payers for all these years (Parliamentary Ombudsman, 2010). 
And in 2012, the Home Affairs Select Committee, again using the same terminology “not fit for purpose”, severely criticised the performance of the UKBA on familiar grounds, including not being able to deal with the pile of unresolved immigration and asylum cases now amounting to 119,000 files. (Home Affairs Committee, 2012) 

Despite all this, irregular migrants are acknowledged to be part of the economy contributing to about 12.3% to the UK’s GDP. (Migrants’ Rights Network, 2009). 
2.3 Sustaining vulnerability, increasing exploitation and poverty 

The link between immigration status and migrants’ rights is well established. “…The UK immigration policy therefore plays a key role in increasing vulnerability of migrants to forced labour when their basic rights are compromised or non-existent. Much recent UK immigration and asylum legislation has consolidated a long established link between immigration status and the rights of migrants” (Dwyer, Lewis, Scullion, and Waite, 2011, p. 14). Despite reluctantly recognising this strong connection, the official position on the issue of the rights of asylum-seekers is one that prioritises the UK’s State defined and propagated concept of “national interest” over the concept of universal human rights. 
Given this, and that by official admission, the administration of immigration policy and practice is incompetent as well as economically unwise in every way, then how do the British state or society expect the refused asylum seeker or the irregular migrant to survive? How do these hundreds of thousands of people feed their families, pay rent, pay utility and transport bills, pay for medicines (often sent to them from back home, as they have no rights to health care) have children and bring their children up? The IPPR report, which is in essence sympathetic to the dilemmas of the State, does offer some insight into work-place exploitation, the complexity of hierarchies among migrant workers, precariousness of mostly informal accommodation, especially in the case of vulnerable female irregular migrants, the high occurrence of physical and mental health problems (of which asylum-seekers are the most vulnerable of sufferers, given their already poor health upon arrival), as a consequence of the extreme and long-lasting uncertainty they are facing, as well as the difficulties in accessing the healthcare system. (Finch and Cherti, 2011)

This kind of abuse has, of course, also been pointed out and evidenced by an increasing canon of work by the voluntary sector and a number of NGOs for some time. Research undertaken by The Migrants Resource Centre in 2006 for example highlights how many women feel unsafe in their accommodation or environment: “Mixed race accommodation was a cause of concern for females, especially those who have been victims of rape and torture. Housing staff were described by many as rude, racist and unhelpful” (Refugee Media Action Group, 2006, p.4) The report carries on to describe how long years of waiting and fearful uncertainty exacerbates the already poor physical and mental health of the asylum seekers, their hunger, the racism they face from the official and from society at large, and gives examples of cases of violence, including rape and suicide within the accommodation provided by the authorities and concludes: 

“Asylum seekers are not here to live off the state as is commonly portrayed, but to earn a living to make a better life for themselves, and to live free of fear. It is immediately clear that most asylum seekers would return home tomorrow if conditions there were conducive. We cannot speak about asylum and immigration here without considering the broader context in which people feel the need to flee their home. Western governments would therefore do better to improve the dire circumstances which people are forced to endure in the developing world. The rich world cannot isolate itself from the poor world by draconian legislation. The only way forward is to work towards a more even, a more balanced world. While that world is in the process, our aim is to establish a more even, and a more balanced portrayal of the world as it is” The demands of the MRC report were simple and clear: “the right to a speedy process, the right to a decent standard of living, the right to work.” (ibid, p.12)
Other NGOs have appealed to the UK government to stop creating refugees. The Ilisu Dam Campaign Refugee Project, for example, ran a long campaign entitled “UK foreign policies and investment create refugees and asylum seekers” arguing that “The vast majority of refugees and asylum seekers are fleeing from conflict, or from social or economic oppression. In many cases, the British government, companies and taxpayers are directly or indirectly responsible. Their overseas investment and foreign policies can force people to leave their homes and then their countries. These investments are not just the obvious ones – waging war or allowing the export of weapons. They also include construction of infrastructure projects, such as hydro-electric and irrigation dams, oil and gas pipes, and mines, and support for policies that privilege free trade above food security, health or human rights” (2003). Having identified the source of such creation through supporting repressive regimes (through the UK Export Credits Guarantee Department (ECGD); collaborating with oppressive security forces; displacing people for “development”; creating environmental refugees; increasing poverty (through the World Trade Organisation, IMF, and other affiliated organisations) the Projects points, for example, to well-documented phenomena relating to arms trades, to the role of British oil TNCs in displacement, etc. and to the creation of a culture in the UK, which practised through “anti-terror” laws condemns entire migrant communities as “terrorist suspects” while denying the basic support that the refugees need from the host state and society.

At the European level, the UK stands out again. In the words of the British Red Cross, commenting on the plight of asylum seekers in 2009: “Some of the circumstances that the British Red Cross have witnessed in dealing with destitution (in the UK) have shown a degree of suffering and inhumanity that if we as the world’s largest humanitarian organisation witnessed them in a different environment, such as an area of natural disaster or a conflict zone, we would be shocked into making an emergency response.” (Williams and Kaye, 2010)
The problematic conceptualisation, compartmentalisation, and categorisation of different groups of migrants are shown by the following diagram, which also demonstrates how they translate into the shadow economy.
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The British State maintains and fuels the shadow economy by pushing the refused asylum seeker into becoming the “illegal” migrant, located directly or indirectly into the bottom of the pile of an unprotected and voiceless mass of already vulnerable workforce and is thus also responsible for creating false competition over some of the worst jobs and working conditions.  And as legal entrance for poor or impoverished workers into these worst jobs – classified as “unskilled” - is not available through the now tiered immigration system, the reverse order may also occur: the migrant in search of a low paid job, of any job, has no choice but to claim asylum, and so the cycle continues.
The majority of refugees and refused asylum seekers who have been part of this study have worked to survive. Wages of £1.30 - £3 per hour in restaurants and construction sites are common, as is extensive free labour for family and friends, particularly after arrival and at the early stages of “resettlement”, which is in line with previously cited research. Some 70% lived - some for prolonged periods of time - with family, fellow workers, or close friends, often in appalling conditions such as semi-finished construction sites, sometimes without hot water or electricity for as long a particular job went on. They were grateful to be given the opportunity to work on the next site.
The following case of a refugee from the MENA region, is typical of many in the study and indicates both the futility of categories and the shattered dreams of refugees in the underworld economy trapped in a web of degradation, grief and despair that goes beyond economic poverty, as illustrated by the model on the previous page.

Ahmad was a skilled craftsman in his province. He belongs to a family of craftsmen with a long history of reputable work and enjoyed outstanding communal respect, stemming from the many apprentices his family business trained as upcoming craftsmen. He explains how he paid a smuggler and literally crawled across continents; how he, on the last leg of his journey to the UK, stood still and upright for nine hours without food or water and breathed through a hole he made in the cover of a cargo-carrying lorry through Europe, injuring his lips, mouth and throat to such a degree that he could hardly eat or drink water for a long time. His claim for asylum was refused several times and he kept appealing through his legal aid lawyer who advised him that he had a very strong case and would win in the end. Penniless in London upon arrival, he was taken in by a relative – an earlier immigrant, who co-owned a restaurant - in order to avoid being sent to a detention centre. He worked for free in exchange for accommodation, food and familial and cultural solidarity for a long time after which he was introduced to another immigrant, an Afghan refugee, who owns a Pizza take away. In the Pizza place, Ahmad worked 16 hours a day: four hours of leafleting in the morning to promote the restaurant, followed by 12 hours spent on unpacking, washing, cutting and preparing meats and vegetables in the back of the restaurant. He earned 20 pounds per day, alongside other workers, mostly refugees but also non-refugees from Eastern Europe. He explains the division of labour was clear: Iranians, Afghans, Iraqis, Algerians, and other MENA nationals would work in the back of the place, opening food parcels, washing the meats and vegetables, preparing the food and passing it onto the front of the shop. All deliveries were done by the more “English looking” Eastern Europeans who were on legal, short-term, temporary visas, just in case there was an encounter or confrontation with the police on the roads or in case of a much-feared random raid by the UKBA. When his visa eventually arrived years later, Ahmad continued to work in the same place. Ahmad, who spoke only a few words of English, and was now in his early 50s, explained that it was unlikely that he would ever master the language to a level of proficiency that would allow him to move up the social ladder into mainstream society, even if the unlikely opportunity came about. He never had the opportunity, the time or the incentive to study it properly. The only real shame he felt was that of losing his identity and not seeing his family and friends for years. In his words: “ My only dream is to be able to go back. They kept my mother’s death from me; they knew I couldn’t go to her funeral. I fear the same thing will happen with my dad… when I have enough money to take a break to go back for a full month and to take everyone a small present, I will go back…I can’t disappoint them going after so many years, empty handed. ” (Interview notes, 2006)
2.4 Attacking the most vulnerable  

Indeed, it can plausibly be argued that the deepening globalisation of vulnerability and blatant and violent exclusion has increasingly led to the very meaning of geography becoming redundant not just as a physical reality but as a tool of conceptual analysis and reference. Taking the example of deepening vulnerability and female workers at the international scale, Chammartin (2008), points out that “Female labour migration is a few female-dominated occupations associated with traditional gender roles. Labour market segmentation and stereotypes define the demand for women migrant workers: demand is increasingly mainly for care services in less-skilled and devalued jobs such as domestic work including home cleaning and child care, and in skilled and valued occupations such as nursing, and private institutional health care workers for the elderly and the handicapped. Women migrant workers also hold jobs as contract and hotel cleaners; waitresses; entertainers and sex workers. Women migrant workers are also found in retail sales, and in labour intensive manufacturing, mainly in sweatshops.” The same account estimates that 80% of trafficked victims are young; that 80% of trafficked victims are involved in sex work and that the European Union had between 200,000 and 500,000 women migrants working as undocumented sex workers by the year 2000, women trafficked clandestinely across borders by unscrupulous middlemen, and that this practice involves “severe exploitation, deception, coercion and brutality, and continues to grow. Victims of trafficking are particularly vulnerable to exploitation because of their inability to speak the local language and their irregular status in a foreign country” (ibid). 

As can be seen, vulnerability is common and multi-faceted and extreme vulnerability becomes a natural continuum of the same. But such a phenomenon is not new or newly discovered. (Please see different works by contributors in the 1980s, for example (Mitter, 1986) on women’s working conditions in the global economy including those in the sweatshops of the UK, or (Grosser and Sakho, 1987) on the specific and multi-dimensional vulnerability of refugee women in the UK.) To be sexually abused or raped in a British context multiplies the torment of the women. It scars them and their families for life.

Refugee children and unaccompanied minors from war-torn and famine stricken areas merit particular attention, which cannot be contained within this paper. But again, their plight is truly extraordinary by any measure. One example will be employed for the purposes of illustration. Following the NHS Act 2006, which denied refused asylum seekers the right to medical treatment, the British Medical Journal published an appeal to governments to consider recording cases of serious health problems as well as accounts “consistent with” or “typical of” histories of torture, repeated suicide attempts and hunger strikes, imminent danger of organ failure to name but a few, prior to a similar appeal launched in 2004 regarding the thousands of minors imprisoned in detention centres and suffering from serious health problems that went undetected and untreated, including epilepsy, spina bifida with hydrocephalus, autism, and other conditions causing enormous suffering and growth failure. (British Medical Journal, 2004 and 2006)

In fact, the issue of the inhumane treatment of detainees, violence against those suspected to be “disingenuous” and the use of excessive and unjustifiable force during their removal via the UKBA outsourcing its responsibilities to privately run security firms have surrounded the whole area of immigration and asylum for a long time. Following an investigation by the Independent Asylum Commission which expressed grave concerns over the officials’ ideological approach as a “culture of disbelief”, Her Majesty’s Chief Inspector of Prisons published a “painstakingly gathered” dossier detailing cases of abuse, warning against what could jeopardise Britain’s national reputation as tantamount to “something of a preventable national disgrace” (Arnold et al., 2008)
2.5 The State, Polarised Migrations and Polarised lives  
But how does the State create and maintain a shadow economy within which both visible and invisible (ethnic, poor, scared and unable to speak the native language) segments co-exist? In other words, a large, fluid and desperate workforce that has no rights, no identity, experiences total instability, is always faced with the prospect of being seized and forcibly deported, and who will work under any circumstances, including those of forced labour, just to survive and to avoid shame, hunger and destitution? Moreover how does this relate to the other migrants?  
Numerous migrant, human rights and campaign organisations in the UK have been documenting cases of forced labour, violence and emotional abuse suffered by immigrants, not only at the hands of international traffickers and UK employers who benefit directly from their underpaid or unpaid labour and their financial servitude but also within receiving communities and families, who sometimes demand excessive pay backs in return for their “hospitality”. According to Migrants’ Rights Network, the current UK government’s managed migration strategy prioritises the tightening of border controls, restricting the opportunities for people from outside the European Economic Area (EEA) to enter the UK. It has similarly made it more difficult for people to enter the UK to work in low-skilled jobs. The UK government’s decision to indefinitely suspend Tier 3 (for low-skilled temporary work) of the Points Based System for immigration has meant that opportunities to enter the UK for low-skilled work are likely to continue to be extremely limited. The same report states that despite heavier border controls and higher fees for visas and residence permits, to which should be added the increasing scale of fees charged by traffickers, reflecting the increasing scales of danger, many are driven to migrate to escape danger and abject poverty. This pattern is replicated around the borders of most rich countries, including the US, for example, where despite extraordinary investment in border control in recent years, irregular migration rose from 5 million in 1996 to an estimated 12 million in 2008. (Migrants’ Rights Network, 2009)
Similar concerns are echoed in the international context. Amnesty International, criticising the UK specifically on its treatment of refused asylum seekers, the vast majority of people seeking asylum in the UK, highlights their destitution and their hopeless and helpless wait of many long years to be given the right to work legally, and to escape the poverty trap and the all round humiliation, rejection and despair. (Amnesty International, 2006)
The fundamental contradictions relating to these two groups, in either specific or comparative terms are beyond explanation by traditional theories of migration, of labour market operations, or the well-established principles of human and civil rights.  Moreover, bearing in mind the general dichotomy of international migration as context we see with more clarity the extreme polarisation that has grown and is still growing across the spectrum, particularly given the recent changes in immigration law regarding the increase in ICTs. The corporate and/or business-related migrant enters the labour markets of the UK freely, and is secured financial, career and cultural advancement, the best of privately available local and international educational, housing and health facilities, through an open and celebrated partnership between the State and the TNCs. This type of economic migrant does not have to separate from immediate or extended family and their links with family and friends are maintained and often financed by the employer. Equally importantly, they enjoy local and international security and respect. 
To further evidence this point, this is an illustration of a sample contract for a senior American manager, dispatched to the UK to mediate a single acquisition of a rival European firm.  

An example
 of expatriation contract: terms and conditions, at 1995 prices:
“The terms of your employment will be as follows:

· You will receive an annual base salary of $120,000, and your next salary review will take place in 1996.

· For the year 1995, you will continue to participate in the annual bonus plan in which you currently participate and appropriate tax equalisation withholding will be calculated thereon.

· From 1 January 1996, you will participate in the Group Remuneration Programme for Senior Executives.  Your level of participation will be:

· Annual Incentive
50% at target

· Mid-Term Incentive
75% at target

· Stock Option Scheme
I times your salary

· The Company will assist you with provision of reasonable accommodation in the UK, together with costs of utilities.  The housing allowance will be a GBP 3,500 per month.  Utility expense claims should be signed off by you and submitted to the company for payment.

· [The company] will cover all closing costs associated with the sale of your house in the US, including brokers’ fees.

· The company will meet the direct costs of removing personal belongings to the UK.

· You will be paid net of tax a one-off relocation allowance of 1 month’s salary ($10,000) + $5,000, making a total payment of $15,000.

· Your current pension and healthcare benefits will remain in force under your USA contract and continue to be administered by [the Company] in the US.  In addition, in order to ensure full medical coverage for yourself, your wife and your children while in the UK, we will include you in the BUPA Senior Executive Medical Plan operated in the UK.

· You will be eligible for a company car for both business and private purposes.  The car will be in line with [Company] policy in the UK and the company will meet the cost of all fuel and running costs.

· The company will meet the cost of membership of one club of your choice, to be agreed in advance.

· You, your wife and your three children will be entitled to 2 return trips to and from the USA each year paid by the company for domestic and personal purposes.  The tickets should correspond to your normal class of business travel.

· The company will cover the schooling costs in the UK for your children to the age of 18, with a maximum cost of: GBP l0, 000 per annum per child.  These should be signed off by yourself- and submitted to the company for payment.

· You will be entitled to 4 weeks vacation per annum.

· If for any reason during the course of this secondment the company requires you to relocate to the USA, the company will meet all associated costs. If you decide not to complete the secondment and return to the USA, except for extreme personal circumstances, you will be responsible for such costs. At the end of your secondment, the company will meet the full costs of repatriating you and your family to the USA.

· [Company accountants] will provide tax return preparation services to yourself and general advice to the company. The object of this advice will be to calculate your tax equalization payments so that you are not prejudiced by your overseas assignment, and to make sure that your pay arrangements are structured in the most tax effective way for the company”. (Sakho, 2001b)
The Participant took the example of travel provision provided by his contract and explained that this item would have cost the company almost twice the actual cost of travel (five first-class return tickets to the US, twice a year, amounting to approximately £50,000.00) due to tax equalisation. He estimated that during his assignment, his TNC had paid out approximately £500,000.00 for his home visits as one item of the expatriation package. In other words, the TNC pays the tax on such items because they would be included in the expatriate’s total income and are taxable. And because the expatriate family going on a long assignment (in this case initially for three years but extended to five) has the option of selling their home in the US, the TNC would also pay for the cost of hotels and living costs while the family is back in the home country on annual visits. He also explains that his TNC, like most others, have a re-training and personal development package for his spouse because of the “boredom factor”. The TNCs are aware that if the accompanying wife is unhappy, the whole operation might be affected. In fact, like this TNC, most TNCs also have a one-week “familiarity” package for US executives and their families who are to be sent to the UK in case the cultural shock is too much to bear. Naturally, this happens before the move so that the candidate can make an informed choice. 
The cost of housing and education the Participant refers to is open knowledge. According to the 2000-2001 publicity brochures of the American/International schools, the average cost of educating an expatriate child at one of these schools is approximately between £10,000.00 and £12,000.00 per year for each child, rising to £18,000.00 for boarding students. The boarding facility is always popular with expatriates who have older children and are despatched to areas of the world that are not popular, that is to say poor or politically unstable countries. 

Over a decade later, in the academic year 2012-2013, and despite the clear, general and deepening recession, not just in the US but worldwide, the net average cost (bussing, school trips and extra curriculum activities are not included) of annual tuition fees of several American/international schools in the UK, situated in the outskirts of London, is as follows: Lower School  £16,000; Upper School £19,000; Boarding School £33, 760. The schools remain popular and provide a “passport to the world” or a similar motto as their main selling point and competitive advantage. 

This is confirmed by the comments of an Admissions Director at one of the American/International schools, similar in image and nature to the school, which the three children of the above Participant attended, in an interview conducted in November 2012: 

“We are running as strong as ever. In fact I can say with confidence that we are not affected by this deep recession, short of a small dip in 2008. To be honest, we are turning students away. And, yes, the composition of our students remain the same: mostly American in lower and middle school and more international at high school and boarding school levels.”

Asked if and how this had changed since the beginning of the century, the Participant states firmly:

“No, it was exactly the same since the establishment of the school some 30 years ago. The reflection at higher levels of the school of more international students is, we believe, to do with the fact that companies understand the need for children of expatriates or transferees to stay in a desirable location
 to which they are used to say after 3 or 5 years of their contract. They trust us fully and see the excellent education we offer, so they leave their children here. The companies [TNCs] don’t mind where they pay for the education of the expat’s children. They know the cost will be very similar wherever they send their children – be it England or Hong Kong or Kenya. It is all part of the same package for them, plus the added value of continued education, which is internationally accredited, and will secure the children access to the best universities of their choice globally. It is this plus what I explained earlier to do with repeated moves, which could possibly cause their children some instability, which encourages them to leave the children with us when they are older. The presence of more non-American students in our High School is, too, a reflection of a similar trend. As more companies operate in Asia, for example, or in Africa, their parents choose to leave them in England, as they are dispatched to other locations. As I say, mostly the companies don’t even look at the invoices we sent them. Such matters are dealt with their central HR departments. By and large the issue of cost does not come into it…” (Interview notes, 2012)
The comprehensive, available-upon-arrival nature of this type of migratory infrastructure can be clearly seen from the following extract
, which is from a policy document outlining a TNC’s expatriation policies for the new [21st] century: 

“With the introduction of this policy within a worldwide framework we are confident that wherever staff are based a consistent approach will be adopted for international assignments. This approach, with its commitment to internationalism, will position us ahead of our competition in the encouragement we offer our people and will facilitate a greater number of international staff movements.

The policies and practices described here are not set in stone. We may need to vary them in special circumstances. And we want to refine and improve them in light of our experience and with regard to ‘best practice’ in competitor organisations. Please give your feedback and any information you receive on competitor practice to the company. We will:

· Obtain visas and work permits.

· Remove the ‘hassle’ of the move and ensure staff have minimum distraction from the job in hand.

· Select removal companies.

· Find accommodation.

· Locate suitable schooling.

· Help sponsor partners, to the extent that we can in seeking job opportunities and local contact networks.

· Allocate a sponsor from the local staff to give personal support to the transferees in their first few weeks in the new location.

· Use the experience of other staff to provide guidance on life and everyday information to function effectively in the new environment.

· Maintain contact with managers in the home and host countries during the moving process.

· Ensure a ‘customer care’ questionnaire is completed and an interview held with each transferee. This will make us aware and how we measure up.” (Sakho, 2001b)
As can be seen from this document, the ease of transfer and the happiness of the expatriate in his/her new environment are seen to be of considerable importance. This TNC implements such a policy in place with the behaviour of its competitors in mind, and appears to actively encourage the expatriate to let the corporation know if it does not match up to other TNCs in terms of benefits and compensation. An integral part of such an approach is to ensure that the assignment is a happy and enriching experience for the whole family. The TNC therefore removes the ‘hassle’ of migration by providing extensive migratory infrastructures.

The next section considers the situation of refugee and asylum seeking doctors in the UK. This is a useful point of reference as it looks at one specific group of refugees and asylum seekers whose skills as trained doctors and health professionals could plausibly be argued to be of universal value, particularly in a situation of a national context resembling a “state of emergency” by official and non-official accounts, including the NHS itself. 

3. The Health of the Nation and the Refugee Doctors: An Example

Earlier this century, in 2004, the Refugee Education and Training Advisory Service (RETAS) a registered charity funded by the King’s Fund, strived to achieve a balance between a chronic and persistent shortage of qualified doctors and health professionals in London and the skilled refugee population. The campaign for recruitment entitled Refugee Doctors started with a special plea to doctors now living in London to come forward to save the British National Health Service through the following appeal:  

“The NHS is experiencing a severe shortage of health professionals – in particular GPs. Many refugees living in the UK are health professionals, often with many years of experience, but only around 20 per cent are practising their profession. The King’s Fund gave the Refugee Education and Training Advisory Service (RETAS) £86,600 over two years to offer refugee health professionals advice and financial support, to help them through the UK qualification process and employment… At a time when the NHS urgently needs to fill gaps in its workforce, refugee health professionals form a valuable potential resource. But once in the UK, 80 per cent don’t return to their medical careers, and many are unemployed. Obstacles include the expensive and cumbersome registration processes, the high cost of clinical attachments, a lack of UK work experience, and unfamiliarity with the structures and working methods of the NHS. An estimated 3,000 refugees in the UK are health professionals, often with many years of work experience, particular areas of specialism and professional standards comparable to UK-trained staff. They can also offer cultural sensitivity to diverse communities, including the refugee and asylum-seeking population. Four in five of the UK’s refugees live in London.”

The Campaign goes on to specify why it was funded, and how the refugees’ ethnic background and their qualification and experience as health professionals can simultaneously meet the needs of specific groups like them and offer a more general usefulness as follows:

“The project was developed to benefit people at two levels: first, individual refugees and asylum seekers, by attempting to improve their employment opportunities within the health service, and second, the population of London as a whole, by increasing the number of well-qualified and experienced health professionals in the capital”. In the final assessment of its work at the end of its funding two years later, RETAS reports that its “clients’ ages ranged from approximately 26 to 45 plus, and 70 per cent of clients accessing the service were male. Most of the doctors seen were from Iraq – a reflection of the political situation in the country at the time. Clients came from other countries and regions, including Afghanistan, Eastern Europe and Africa. Many of the doctors had fled war-torn countries due to political upheaval and, in many cases, direct persecution.” Going on to present an assessment of the its work, the Charity then explains how it worked to offer advice and counselling and liaised with key institutions such as the British Medical Association (BMA) and the General Medical Council (GMC), with postgraduate deans and directors of postgraduate GP education and individual trusts and GPs in London to “facilitate attachments”. For example, after much cultural awareness building amongst the medical establishment in London by the organisation through its one member of staff, “The London Deanery arranged for five trusts to waive their attachment fees (though some clients still needed support with travel and childcare), while other trusts required fees of up to £350 per month, paid with RETAS grants. ” (RETAS, 2004)
On the demand side, the project points out that it had been “overwhelmed” by the number of qualified refugees doctors coming forward for basic guidance and assistance towards becoming permanent life savers as well as tax payers but lack of resources on the one hand, including lack of adequate staffing within the project, inadequate access on the part of its clients to the required financial support to travel, or to afford childcare, or to take their children to a nursery provided by the attachment employers, and other basic infrastructural support prevented it form doing its job properly. However, while RETAS “provided small grants
 to help clients with training courses, attachment fees, resources, travel and child care costs, and exam fees for doctors undertaking the International English Language System (IELTS) and the Professional and Linguistic Assessment Board (BLAP) tests, “it was faced by three more insurmountable difficulties, occurring at the beginning, throughout and right at the end of the project:

1) At the start of the project, “RETAS was not clear how many refugee doctors they were in London, so it was difficult to anticipate the demand”,

2) Throughout the project, it was difficult to keep track of how many people had actually succeeded “along the path towards requalification as health professionals”, apart from 13 cases who had actually found a job in the sector,

3) And finally, “Because of the length of the time needed for the requalification process, it was not possible for all the clients to complete the process”. The report concludes, “In retrospect, RETAS should have applied for a three-year funding project rather than two years.” 

The showcase story of the project is “Muna, 39, a qualified Iraqi doctor, who had worked as a Registrar in Obstetrics and Gynaecology for 11 years until she was forced to leave her country in December 2000 because of the political regime. When Muna arrived in the UK, she felt extremely isolated, depressed and overwhelmed by her new environment until a friend recommended RETAS…” While we might never know if Muna is one of the 13 lucky people who found jobs in a chronically sick city, we learn at the end of the report that “In retrospect RETAS believes that it should have applied for funding for a three-year project rather than two years”. (ibid).
What we can be quite certain about is that an additional £43,600, which is what the project would have gained, is unlikely to have resolved the chronic health problems of London’s population – be they natives or refugees and asylum seekers; or, indeed, to have even been able to identify the other thousands of qualified GPs who got lost in its seamless borders.

Similarly, while we cannot be certain whether Muna’s hopes of getting a full registration as a doctors was ever achieved, we can be sure that hers could not have been an isolated case or the end of this saga, as will be indicated later on in the section.  Indeed the following cases explain the reality of life for many refugee doctors.

The first case belongs to Dina (aged 35), who is a refugee doctor from the MENA region (Libya). She is a General Practitioner. When arriving in the UK in 2002, she applied for political asylum upon arrival at a London airport. Interviewed while she was still waiting for an answer from the Home Office she tells her story:

“When I arrived in England, I really could not believe my own eyes. They examined me at the airport, I showed them my wounds, how my body was burned with cigarette stubs in so many places, I described in detail how I had been raped repeatedly in prison… but they did not believe me. I showed them enough evidence of my qualifications such as my hospital ID card, I said I was happy to take any test in medicine there and then… but they did not believe me. They laughed saying “Do you think this is a teaching hospital?” I was truly shocked and horrified. In the end, I was released temporarily upon the intervention of a fellow colleague from one of the hospitals I had worked with back home on the condition that I would not work or do anything else, pending the investigation of my case with a possible interview with the Home Office at some stage… I went to a specialist group that worked with victims of torture. They assessed me physically and psychologically and gave me a report to take to my immigration advisor to send to the Home Office. My case was rejected twice. I have appealed again with more and fresh evidence to support my case. My lawyer is hopeful that this time we will get a definitive answer, but now I am really so tired, so disappointed, so broken….”  (Interview notes, 2005)
Dina was eventually given an “indefinite leave to remain” some four years after this interview. 

And the second case describes how, Hilda, a doctor from the MENA region (Iraq) region is not even allowed to engage in a normal human-to-human discussion over the opportunity of a family visit. After an interview at the British embassy in Jordon, Hilda explains her case:

“I am a specialist paediatrician and married to a Hospital Chief. I am from a family of doctors. My husband and I are both graduates from the College of Medicine of Baghdad University, which is historically renowned in the region for its standards and very difficult to get into. All our training took place in English. We graduated in 1979. I was a popular and successful doctor with much experience in practising medicine in both rural and urban areas of the country for 20 years, including during the long years of the Iran-Iraq war, the invasion of Kuwait by Saddam and during the UN sanctions on Iraq. Under the Saddam regime, doctors and engineers were banned from travelling. A twist of fate presented itself to enable me to travel to Jordan. As an Iraqi woman, I had to be accompanied by a male relative, despite being a Christian. This is because according to Islamic rules, adopted by the secular nationalist regime of Saddam, after he invaded Iran, a woman cannot travel anywhere outside the country. My uncle volunteered to accompany me. He was particularly scared when I was arrested by the Iraqi border police and interrogated for two hours, as to why I was travelling and to where. A common fate for many Iraqis was disappearing after such interrogations. My uncle was scared as to what he would say to my father in England. With all my immediate family settled in the UK, some as practising doctors (through marriage to British citizens), I applied for a visitor’s visa to London. After 20 years of separation [1979-1999] I yearned so to see my mother and father and my brothers and sisters. My interview was at 8.30 in the morning, but I was interviewed at 1.30pm. After presenting the Embassy staff with my application form and supporting documents, which included letters of employment for my husband, who remained back in Baghdad with my four children, and letters from all my children’s schools confirming that they were attending school, I was asked to prove a negative: “Prove that your husband is not outside this embassy, with your children, waiting for you!”  “Prove that you are not all going to stay there, to claim asylum upon arrival! ”I suddenly glimpsed at his computer screen and was shocked to realise that he was playing Solitaire! My only answer was that proving a negative is impossible.” (Interview notes, 2004)
And the same saga continues well into the current century. In 2012, RETAS, now linked directly to the NHS online – North East and the Northern Deanery, (Rose, http://www.rose.nhs.uk.uk/Pages/Home.aspx) opens its plea for recruitment of refugee doctors: “The 21st century has seen populations displaced on an unprecedented scale. Many European countries are struggling to cope with the increased numbers of asylum seekers and refugees. Among the asylum seekers and refugees are a number of doctors. It makes sense to help this group of doctors especially as a number of European countries have a shortage of doctors… Refugee doctors share the same problems of all asylum seekers and refugees. They have been forced to flee their homes, families and friends and arrive in a new country where they may be isolated by language and culture and subjected to adverts publicity and racism.” The document carries on to identify these problems in the following order: language difficulties, difficulty accessing appropriate information, possible loss of documentation as proof of professional training, difficulty in securing references, possible interruption in training, the possibility of being too advanced in their original training thus finding it difficult to adjust to native training and language requirements, and finally, poverty, isolation, no contact with family members or other support networks. But the biggest tragedy faced by these doctors remains their “invisibility” within the system as the document reveals: “It is difficult to ascertain exact numbers but there are probably 500 – 2000 refugees in the UK who are doctors”. (Rose, opening statement)
4. State, Society and Economics 

Within the scope of this paper, enough has been said about the plight of refugees and other vulnerable migrants, but the paper cannot end without some reference to state ideology, popular racism and the place of the media.
Between 1988 and 2009, the number of recorded deaths of immigrants trying to enter Europe stood at 14,944 people (Fortress Europe, 2009); and the tragic deaths in February 2004 of 20 or more migrants brought in to pick cockles who met their deaths at the shores of Dover in the UK is an example of losing one’s life within the country. In the same year, the Institute of Race Relations (IRR) published statistics on the death toll of asylum seekers and undocumented migrants showing that this exceeded 180 people who died entering the country, in work, in prison, police or psychiatric custody, and in racist attacks. (Death trap: the Human Cost of the War on Asylum, 2009). Almost a decade later, the Council of Europe singles out Britain as a place where immigration policy, media and society have combined to create an environment, where racism against asylum seekers and refugees is “particularly acute”. It singles out Britain as the most racist country in Europe. 

Yet, Britain advertises a very different image of itself, as discussed by Tyler (2006, p. 185), who analyses state propaganda through the British Government’s official tourist guide, which describes the place as “a world in one island”, painting the following picture:

“Welcome to Britain Now! Right now Britain is one of the most exciting places on the planet, a world in one island. You will find a country of fascinating history and heritage, a country busy reinventing itself with confidence and style, influenced by the hundreds of nationalities who now call Britain home”. In the same paper, Tyler also points out the risk of participating in the “hypocrisy” of this approach to celebrating diversity while increasing exploitation and oppression, including by academics who remain silent on the subject.

A further important way in which the state actively encourages such exploitation is through the language of legal and ideological hostility and misinformation about the burden of such migration to the native economy and society. The British State repeatedly praises itself in the media on its success in creating a “hostile environment” to which “bogus” refugees and asylum seekers will not be drawn. Such hostility, which cannot stem from either the objective needs of the UK economy, or the necessity of the UK state to fulfil basic human rights, is inevitably justified by employing the image of the “other” who is always here to take something valuable which is not theirs: British jobs. This image is replicated in the media, as well as in official and non-official accounts.
At the beginning of the 21st century, the cover of The Economist carried a traffic “Caution” warning sign portraying a fleeing family on the run, with its main story advertised on the cover page, entitled “How and when to open the door to migrants”. It devotes its Leader comments to the issue of “Opening the door” and later on contains a very detailed survey of all aspects of international migration through “The long Journey”. The Economist advises that: “A possible conflict in Iraq; deteriorating economies in South America; famine in the sub-Saharan Africa; turmoil in Indonesia; political instability in the Balkans and in many developing countries, persistent crime, lousy education and a lack of opportunities for energetic people to prosper without graft and political connections. No wonder so many people want the chance of a better life in the stable, meritocratic economies of the rich world. No wonder they risk their life savings, or even their lives, to buy the hope of higher earnings, fairer treatment and better opportunities for their families”. Having dealt with the issue of “skilled” migrants who are described as the natural choice universally, The Economist then turns its attention to the “unskilled”: “What about the unskilled? No country’s entry policy welcomes them. However, rich countries need them: to look after the old, to staff restaurant kitchens, to pluck chickens or gut fish. Better, surely, to create legal ways for some to enter – perhaps by an annual auction or lottery of places – than to leave them only the option of the back of a truck”. (The Economist Nov. 2nd 2002, p. 11)

Such analysis might baffle even those readers, (un) fortunate enough to have undergone formal and rigorous training in the discipline of Economics. For Economics might plausibly have gained itself the title of the “dismal” science, but nowhere in its rather complicated econometric calculations and modelling, and the accompanying curves and graphs of supply and demand and labour market analyses, in its various states of equilibria and disequilibria, or its relentless insistence on assuming that isolated models of economic behaviour could be developed, ceterisparibus, would one find a theory or a model that would classically have linked the concept of apparently “indispensible” labour on the one hand to its “disposability” on the other through such short-term gambling and risk-taking.  Indeed, at this end of the spectrum, the pull factors of migration are hard to see but for the natural desire of all human beings to flee death, persecution, war or unbearable economic and/or cultural poverty to stay alive, or to move closer towards a freer or better life – perceived or real – at least for their children; and to help their families and communities back home. But of course an answer is always found to herald a balancing mechanism, particularly in the absence of a price mechanism that promised to fix it all through the magical invisible hand: “If voters see that immigration is managed for their benefit and not for that of strangers, they may even learn some of the changes it brings. It is the mix of colours and cultures that gives such exuberance to New York and London. Open the door, and let in new ideas, new foods, new business and a new buzz along with those eager new faces”. (ibid)
Can one plausibly foresee that the “eager new faces” belong to the desperate, returning migrants, arrested by the border police, and begging for “Just one chance, please?” portrayed by the same account? Is it foreseeable that they will end up –visible or invisible - in the shadow economies of London and New York? In all probability, the answer has to be positive in the vast majority of cases. It is some of the same eager faces that may, after the many years of waiting, be granted the right to work legally, and turn into the new ethnic businesses that The Economist appears to welcome, entailing experiences such as those presented in the case study on page 14 of this paper. 
CONCLUSION

This paper has argued that international migration into the UK is a stark and visible reflection of an increasingly divided world and, within this context, the British State continues to provide a special case in breaking recognised and respected international and national laws and conventions and in actively condemning huge numbers of undocumented workers and refugees regardless of their levels of skill or potential of contribution to British society to prolonged periods of upheaval and uncertainty, unprecedented hostility, exploitation and despair on the one hand, while securing continued and increasing hospitality and reward for corporate migrants.

Placed in a national context of reduced state support and benefits for the working poor (race, age and gender-related wage differentials apart), of rising unemployment, of reduced state benefits to the most vulnerable such as the disabled; reduced support for the young who are made poorer right at the beginning of their working lives through a combination of student debt, and increasingly competitive yet unpaid internships and facing the prospect of rising youth unemployment; an ageing population who continue to be poor, ignored and anxious even post-retirement age through a combination of deteriorating health, rising electricity and gas bills and unavoidable evacuation from their homes in order to be placed in care by  crisis-ridden  and crumbling health and social services;  refused and undocumented migrants have ended up having little or no access to a life resembling normality. The general crisis in Britain has hit them disproportionately. The regularisation of their status would make them equal to other immigrants in the eyes of the law, a crucial dimension, as it would, for example, allow them access to basic healthcare. The vast majority of this group are likely – at some stage of their existence in England - to see the following sign, now routinely displayed in British hospitals:
“ Before you receive treatment, we may ask to see your immigration papers. If you are a refused asylum seeker we will not be able to offer you an appointment. Sorry, it is the law!”

The paper argued that things could really not be much worse for those fleeing conflict, poverty, persecution and torture. Rejected as “bogus”, detained for no reason, divided into administratively constructed categories of denial and collectively treated as sub-human, undocumented workers and refugees and asylum seekers are now number one public enemy in almost all Western countries. It reported how in increasing number, international migration has meant loss of life en route to safety, detention and abuse and entrapment in abusive working conditions reminiscent of slavery. Yet, throughout the Western world, they have been a main subject of abuse and terror, of negative propaganda and rising xenophobia and the principal scapegoat in the battle to win votes and divert attention from domestic miseries to an imaginary enemy that is trying to invade safe and prosperous havens and must be rejected or dejected at all costs. The paper examined why Britain has been singled out as having one of the worst records in the treatment of refugees and asylum seekers in Europe, and discussed the role of the State and the media in perpetuating the misery of some of the most vulnerable sections of the global community. 
While it pointed to the historical existence of research work highlighting the plight of this most vulnerable group, the paper drew attention to the reality that in most academic accounts on the subject of new migratory movements, the two groups considered – almost always in isolation of each other – are considered without any or sufficient degree of attention as to how and why they occur and equally importantly to analyses of globalised and increasingly polarised labour markets and how the two groups may be connected. If, as Sparkes pointed out a decade ago these are “urgent times in spaces defined by exploitation, brutality, anxiety, desperation” (Sparke, 2004, p.777) coupled with ever-increasingly faster inter-connectedness facilitated by new and accessible information technologies, and unprecedentedly cheaper and varied modes of transportation, the two ends of the spectrum are bound to end up very close to each other in societies and spaces that are profoundly touched by the forces of “globalisation” such as London. 

Lack of analytical – let alone critical perspectives - in teaching and in research, that is to say lack of recognition that increasingly segmented and deregulated labour markets in a globalised world and increased rates of exploitation to an unprecedented degree as inherent elements of this process; and how this process is inextricably linked to work being a part of life which does not and cannot exist outside the historical, socio-political and cultural influences that come to dominate a particular society, is bound to result in merely informative descriptions and/or in imagery. Applied to the two groups considered by this paper, such accounts reinforce – implicitly or explicitly - the victory, inevitability, or superiority of holistic restructuring and privatisation at the cost of all social goods and services, or re-produce heart-breaking images, that are now routine viewing on much of British television where numerous charities appeal for increasingly converging amounts of money for all causes across the world: two or three pounds to save the Great Ormond Street Children’s Hospital in the heart of London, a child in serious danger due to incest, sexual abuse or indeed suffering from poverty in the same place,  a child dying of unclean water in Africa, or one who is dying of starvation or perfectly avoidable diseases or freezing to death in a refugee camp as a result of armed conflict and displacement. The uniquely emotive issue of unaccompanied minors and asylum-seeking children kept in high security detention centres in appalling conditions in the UK has aroused dismay and compassion from all concerned, including parliamentary investigations and deserves much more focused study from all angles. These include the physical and psychological trauma of fleeing and separation from parents, relatives and friends to end up in British prisons, which are themselves repeatedly shown to be totally inadequate on many fronts and not fit to house hardened criminals; the long term impact on these children and their communities, their fate as human beings wherever they end up finally; and breaches of international laws and conventions regarding the treatment of children, to name but a few dimensions. But not to investigate why these helpless minors are here, or what factor(s) led to such, by definition, desperate moves is not helpful to science. In the absence of critical approaches, the most that is likely to be achieved is to add to the countless images of despair that are now commonplace in daily life and, importantly, to neutralise pain and suffering as a natural human condition, in the current economic climate. Indeed, it is plausible to argue that for research to contribute authentically to existing knowledge, it needs to be critical as well as independent of funding regimes and - equally importantly - of the dominant structures of academic discourse and preference.   

The paper has argued that in fact the whole arena of international migration has increasingly become one of the gravest manifestations of inequality and division. Susan George’s contribution following from previous work on debt and poverty includes potent analysis of how constructed wars and poverty in poor countries land immigrants in the rich (George, 1992).  Indeed, international migration has acted as one more channel of the poor subsiding the rich via “managed migration” schemes that cherry pick the “exceptional talents” from poorer and peripheral regions through to “skilled migration” of information technology specialists and nurses trained by poor countries entering British labour markets legally - for a necessary while anyway. Refused Asylum seekers and undocumented migrants – regardless of their superior skills, dedication or desperation for work have, generally, been pre-assigned a certain place in the international division of labour; and an increasingly violent social Darwinism is bound to harm them as the most visible enemy. In a recent report the Refugee Council reports that between 2010-2012, 25 per cent of its clients accessing its “destitution services” were from five countries: The Democratic Republic of the Congo, Eritrea, Somalia, Sudan and Zimbabwe, pointing that many may end up on the streets or as sex workers as a last resort. They are all refused asylum seekers.  (McIntyre and Mogire, 2012)
As recently pointed out by a committee of academics writing on the plight of 900 refused asylum seekers facing eviction in Yorkshire by G4S, migration, detention, housing and fear go hand in hand as a result of privatisation and outsourcing of key migration-related services by the UKBA: “ As you are the second largest private employer in the world, behind Wallmart, and the largest private sector employer on the British Stock Exchange, we would maintain that directly employed or sub-contracted personnel within your organisation with quasi-military or armed police functions in total would make you ‘the world’s largest private security army’…” (IRR, 2012) In the final analysis, Smith might well have been right to argue that in the more recent history of capitalist accumulation, uneven development between and within social spaces and places as going beyond a “gap” or even a “universal concept”. It is “the systematic product of previous capitalist development and the fundamental premise of the future of capitalism.” (Smith, 1984, P.156)
As for the globalising class the second main focus group of the paper, their status has only improved since the advent of their openly declared and celebrated mission of continually conquering, creating, or re-shaping markets – new and old - despite the deepening crises and potential difficulties faced by their TNCs, which will need to be overcome by further readjustment and restructuring, here, there and everywhere. 
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�To this must be added, amongst other factors, the simultaneous growth of a whole financial sub-sector that sells stratified private insurance schemes open to all ages, classes and medical requirements, promising access to superior healthcare in the face of an inefficient, inadequate and increasingly failing NHS.


 


� The data presented here are part of a larger pool on both groups the analysis of which is currently under completion to be reported as a larger study in 2013-2014.


� A large number of refugee accounts are in languages other than English, and are compiled and translated into English by the author wherever possible, or through other mutually trusted voluntary translators. 


� These are partial areas reported from both strands of the research. Because of constraints of space, other areas of inquiry have not been included, nor have the emerging categories such as the phenomenon of displaced cultures, the resultant conflicts within families, or the important and increasing tangible manifestation of serious familial and gender conflict, particularly relevant to the refugee group.    


� The British Refugee Council is a registered company with limited liability and also a registered charity. However, in the 1990s, it adopted a new image and name, the Refugee Council, to distance itself from connotations of attachment to British imperialism and to be user friendly. It currently uses both names simultaneously.  


� The author is grateful to this Participant (an American male) the Managing Director of a Plastics TNC for kindly allowing access to his contract at the end of his assignment in 2000-2001.


� Reference is to one of the four large American schools located in the outskirts of London, in Surrey, where each school offers outstanding in-house facilities such as enormous sports grounds, theatres, restaurants, students centres and shops, music halls, medical facilities, boarding options, etc. The school above has had over 700 students as a constant client base. The school offers similar services in a number of other countries. Educational materials, teachers and non-teaching staff are all imported from the US with some exceptions.  Other staff is employed locally and mostly situated in menial positions such as catering, bussing, ground maintenance and cleaning.    


� The author is grateful to this Participant (European UK female) working as a Human Resource Manager for a US Insurance TNC for allowing access to this document.


� In fact, neither the sample contract provided here nor the example above is a particularly generous one. They are chosen from larger samples in order to respect presentational bias. For example, almost 40% of the managers interviewed had a housing bill over £10,000 per month around the same time.





� The whole area of funding of the “voluntary sector” has its own long and interesting history, which started with the abolition of the Greater London Council (GLC) by Thatcher in 1986 through to the establishment of the London Boroughs Grants Unit (LBGU), the subsequent merger in 2000 with the Association of London Government, later renamed as London Councils and then a 70% reduction to its budget from 2011 onwards. These changes to the organisational structure of governance came hand in hand with the state (central and increasingly local) gradually distancing itself from responsibility towards the poor, the vulnerable and the marginalised through the introduction of three-year contracts with the voluntary sector known as “Service-Level Agreements” and “Quality Assurance Measures” QAMS, which restricted funding for essential services provided by the sector; restructured and downsized it and has ultimately left the whole sector to fend for itself through primarily charitable and foundation fundraising, gambling money through the Lottery, and anti-poverty initiatives under the European Social Fund (ESF).
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